Post Where Employees Can Read Easily
OFFICIAL NOTICE

San Francisco Minimum Wage
Rate Effective January 1, 2009

Minimum Wage Rate

$9.79.....

Beginning January 1, 2009 and ending December 31, 2009, all employers
must pay to each employee who performs work in San Francisco (including temporary
and part-time employees) wages not less than $9.79 per hour.

The minimum wage requirement, set forth in the San Francisco Minimum Wage Ordinance, Chapter 12R of
the San Francisco Administrative Code, applies to adult and minor employees who work two (2) or more hours
per week. Each year, the City will adjust the amount of the minimum wage based on increases in the regional
consumer price index.

Under the Ordinance, employees who assert their rights to receive the City’s minimum wage are protected
from retaliation. Employees may file a civil lawsuit against their employers for any violation of the Ordinance.
The City can investigate possible violations, shall have access to payroll records, and can enforce the minimum
wage requirements by ordering reinstatement of employees, payment of back wages unlawfully withheld,

and penalties.

If you should have any questions or require additional information, please contact your employer or the Office
Labor Standards Enforcement (OLSE) at (415) 554-6292 or Email MWO@sfgov.org.

Favor de publicar este aviso donde los empleados lo puedan leer facilmente

AVISO OFICIAL

A partir del 1 de Enero y hasta el 31 de Diciembre de 2009, todos los empleadores deben pagar a cada
empleado que trabaja en San Francisco (incluyendo trabajadores temporales y de tiempo parcial) no
menos de $9.79 por hora.

El requisito de salario minimo, establecido en la Ordenanza del Salario Minimo de San Francisco, Capitulo 12R
del Codigo Administrativo de San Francisco, es para trabajadores adultos y menores que trabajan dos (2) o mas
horas por semana. Cada afo la Ciudad ajustara la cantidad del salario minimo basado en aumentos en ¢l indice de
precios al consumo regional.

Bajo la Ordenanza, los empleados que hacen valer sus derechos de recibir el salario minimo de la Ciudad estan
protegidos contra represalia. Los empleados pueden entablar una demanda contra sus empleadores en caso de
cualquier violacion de la Ordenanza. La Ciudad podra investigar las violaciones posibles, tendra acceso a registros
de nomina, y podrd imponer los requisitos del salario minimo por medio de ordenar el restablecimiento de
empleados y el pago de sueldos atrasados retenidos ilegalmente, y podra aplicar sanciones.

Si tiene alguna pregunta o si desea mas informacion, contacte a su empleador o a la Oficina de Ejecucion de las
Normas Laborales (Office of Labor Standards Enforcement: OLSE) llamando al (415) 554-6292 o por correo
electronico a MWO@sfgov.org

IR EER S BRI A
NEERGES
E120094F1 H1 HEBA T 2009 1283 BIE, ISR AXHESETHATENSAESE

RIS E S R REES) TEMERE/\F9.795%TT

RE=FMNREIEEIIA=ZENTHRIFIRE, EREIEREEARBRANSPFEESEEEHTI FMm
@ /MU EE, SFHASRENEEEEYERSSNEMME&RETEFHRAZE -

KERARG, EEBRESTIHREIENENZEZEFREFBRERE, EEFRUTMERFGIFIERZES
Bx - MBI EREDRENERTR, FENFEIHVKGE, BEBRHESER, WMERNHFELEM, &
HIMITRIETERTE °

ERTOREAFTREMEN, FEMIEZEHS, INTIE (415)554-6292, SLBEZEMWO@SFGOV.ORGEESS TR
FEHITZ(OLSE) BHAS o

Xin xem mat sau cia trang bing tiéng Viét CM. 06paTHYI0 CTOPOHY CTPaHULbI 418 PYCCKOrO Tignan ang likod ng pahina para sa Tagalog



San Francisco Minimum Wage

$9.79

Xin Treo Noi Nhin Vién Cé Thé Poc Dé Dang
THONG CAO CHINH THUC

Bit diu tir ngay 1 thang Giéng, 2009 va chim dirt ngay 31 thing 12, 2009, tit ci chii nhan phai tra cho
mdi nhan vién 1am vi¢c tai San Francisco (ké ca nhan vién tam thoi va ban thoi gian) hrong khéng it hon
$9.79 mot gio.

Doi hoi vé tién lwong tdi thiéu, 4n dinh trong Sic 1énh vé Tién luong THi thiéu ciia San Francisco, Chuong 12R ctia Bo
Luét Hanh chanh San Francisco, ap dung cho nhitng nhan vién nguoi 16n va vi thanh nién 1am viéc hai (2)

tiéng hodc hon hang tudn. Thanh phd s& mdi nam diéu chinh tién lwong tdi thiéu cin cir vao sy gia tang cua chi sb gia ca
tiéu dung trong vung.

Theo Sic 1énh nay, nhan vién doi quyén dugc tra luong téi thiéu cua Thanh phd duoc bao vé khong bj tra diia. Nhan vién
¢6 thé kién chi nhan vé nhitng vi pham Sic 1énh. Thanh phd ¢6 thé diu tra nhitng vi pham, truy cap hd so luong bong,
va c6 thé bat tudn theo sic 1énh vé lvong tdi thiéu béng cach ra Iénh phuc hdi viéc 1am cho nhén vién, hoan tra lai tién
lwong thiéu da giit lai bat hop phap va tra tién phat.

Néu ban c6 cau hoi hodc can thém thong tin, xin hay lién lac chi nhan ctia ban hoac Van phong Chép hanh Tiéu chuan
Lao dong (Office Labor Standards Enforcement (OLSE)) tai so (415) 554-6292 hoac goi dién thu cho chung t6i tai
MWO@sfgov.org.

Pazmecmumb na 6uoHbIX 0113 pAOOMHUKOS MeCcmax

OOPUIIUAJIBHOE YBE/IOMJIEHUE

C 1 auBaps u no 31 xexadps 2009 r. Bce padoTogaTeu K0JKHBI
NMPOU3BOANTS OILIATY 32 TPYA KakA0My paO0THHKY, BBINOJIHAIEMY padoTy B Can-®paHIUCKO (B TOM YHCIe
padoTHNKAM BpeMEHHBIM 1 HA HeIOJIHbIH pado4uii JeHb), 0 CTaBKe 3apa0oTHON MJIaThl He HIKe $9.79 B wac.

TpeOoBaHus MUHUMAJIBHOW CTABKH OILIATHI TPY/IA, YCTAHOBJICHHBIE COIIACHO PacrnopsikeHHI0 0 MUHMMAaJIBHOM CTaBKE OILIAThI
Tpyna B Can-®panimucko, rmasa 12R AamuauctpatuBHOT0 Kozekca CaH-DOpaHIIMCKO, pacTIpOCTPAHIETCS Ha B3POCTBIX U
HECOBEPIICHHOJIETHUX PAaOOTHUKOB, KOTOPBIE PaboTatoT ABa (2) u 6ojee YacoB B HeeN 0. ExeromHo ropoacKoil MyHUITUTIATUTET
OyleT KOpPEeKTUPOBATh MUHUMAJIBHYIO CTABKY OIJIAThI TPY/a, HCXOJS U3 IaHHBIX O POCTE PErHOHAIBHOTIO HJEKCA PO3HUYHBIX IICH.

B cooTtBeTcTBUU ¢ JaHHBIM PacmopsikeHneM paOOTHHUKH, OTCTAMBAIOIIKE CBOE ITPaBO Ha MOTy4eHUe 3apaboTHO MIIaTH 10
YCTaHOBJIEHHOH JJIs TOPOJIa MUHMMAJIBHON CTaBKe OIJIATHI TPY/a, 3alUIIAI0TCA OT BO3MOXKHBIX OTBETHBIX PEIPECCUBHBIX MEp.
PabGoTHHKHN MOTYT IOAATh I'PaXKJAHCKHUM UCK MPOTHB CBOMX paboToaaTesnel o MOBOY JTI000T0 HapyIIeH!s JaHHOTO PacropskeHus.
MyHHIMIIATUTET MOXKET pacciieIoBaTh BO3SMOKHBIC HApYIIEHU S, IIPOKOHTPOIMPOBATH MJIaTEKHBIE BEIOMOCTH TI0 3apabOTHOM IIaTe,
¥ MOKET 3aCTaBUTH COOMIONATh TPEOOBAaHUS MUHIUMAIBHONW CTaBKHU OILJIATHI TPYZA, IPHUKa3aB BOCCTAHOBUTH PAOOTHUKOB HA CBOEM
paboueM MecTe, 3aMIaTUTh HE3aKOHHO HEHAYHUCICHHYIO 3apa00THYIO IJIaTy 32 COOTBETCTBYIOIIUIT IEPUOA B CyMMY IITpada.

Ecnu y Bac UMEIOTCS KaKUe-TH00 BOPOCHI MITH HEOOXOIMMA IONIOTHUTENbHAsE HH(pOpMalus, obpamnaitecs K CBOeMy paboToAaTeo
i B Oduc ucnonueHus cranaaptos tpyaa [Office Labor Standards Enforcement (OLSE)] no temn. (415) 554-6292 winu nio
anekTponHoM noure MWO@sfgov.org.

Paki Lathala Kung Saan Madaling Mabasa Ng Mga Empleyado
PANG-UNAWANG OPISYAL

Simula sa Enero 1, 2009 at matatapos sa Disyembre 31, 2009, sa lahat ng mga maypagawa ay kailangang
bayaran ang bawat sinumang empleyado sa San Francisco na gumagawa ng trabaho (kasama na ang mga
empleyadong pansamantala at pangpirasohang-oras) sa sahod na hindi bababa sa $9.79 bawat oras.

Ang pinakamababang sahod na kinakailangan, na nakatakdang pasulong sa Ordinansa sa Pinakamababang Sahod ng San
Francisco, Kapitulo 12R ng Kodikong Administratibo ng San Francisco, ay nalalapat sa sinumang mga matatanda at mga

menor na empleyado na nagtratrabaho ng dalawang oras (2) o higit pa sa loob ng isang linggo. Bawat taon, ang Siyudad ay

nagnanais na iayon ang pinakamababang sahod base sa dagdag sa mamimiling taluntunan ng presyong kapurukan.

Sa ilalim ng Ordinansa, sinumang empleyado na pinapanindigan ang kanilang mga karapatan na tumanggap ng
pinakamababang sahod ng Siyudad ay protektado labas sa retalyasyon. Ang mga empleyado ay maaaring maghain ng
litigasyong sibil laban sa kanilang maypagawa para sa anumang paglabag ng Ordinansa. Ang Siyudad ay maaaring mag-
imbistiga sa posibilidad na paglabag, mayroon din silang daan sa mga talaan ng suweldo, at maaaring ipasunod ang mga
kinakailangan sa pinakamababang sahod sa pamamagitan ng pag-uutos ng pagkakabalik sa dati ng mga empleyado, kabayaran
sa sahod sa nakaraan na nakakalabag sa batas na, at ang mga multa.

Kung ikaw ay mayroong mga katanungan o pangailanganan na karagdagan na impormasyon, paki-kontak ang iyong
maygawa o sa Opisina ng Gawaing PamantayanTagapagtupad (OGPT) sa (415) 554-6292 o E-mail kami sa MWO@sfgov.org
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